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Mr. Barth handles a variety of commercial litigation matters. He also advises
clients on a multicude of employment issues and litigates employment disputes
before administrative agencies and in state and federal court, including employment
discrimination claims, unemployment claims, wage and hour investigations and
collective actions and non-compete agreement issues.

> Bankruptcy & Creditor’s Rights
L N [ > Civil Litigation
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Email: ebarth@hinklaw.com > Employment Law & Litigation
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> Land Use Planning & Litigation

As a member of Hinkle Law Firm LLC’s Business Litigation Group,
Mr. Barth handles a variety of commercial litigation matters. He
also advises clients on a multitude of employment issues and

litigates employment disputes before administrative agencies and EDUCATION
in state and federal court, including employment discrimination . .
claims, unemployment claims, wage and hour investigations and » University of Kansas, School of Law, J.D., 2003

collective actions and non-compete agreement issues. - Journal of Law & Public Policy, member

> University of Kansas, B.A., Political Science,
Additionally, Mr. Barth’s practice includes representing both 2000
condemning authorities and landowners in the areas of eminent
domain and condemnation. He has experience with various real
property disputes such as residential and commercial eviction,
quiet title, boundary disputes and adverse possession cases.

Mr. Barth has been named multiple times as a Missouri & Kansas
Super Lawyers-Rising Star in the area of Civil Litigation Defense.
Mr. Barth has presented on both eminent domain and employment
issues and is a contributor to Hinkle Law Firm’s employment law

blog, BAR ADMISSIONS
> Kansas Supreme Court
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> United States District Court, District of
Kansas
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« Kansas Human Resources Manual. Kansas Chamber of
Commerce (2008). Contributing author.
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*  Pregnancy Discrimination in the Workplace: What Employers
Need to Know. Hinkle Law Firm - October 2023

¢ OSHA & CMS Vaccination Requirements - What We Know Right
Now. Hinkle Law Firm. Webinar — November 2021.

*  Employment Law Hot Topics: What’s Changed and What’s
Sticking Around.

- Hutchinson SHRM Chapter, September 2018.

- Hinkle Law Firm Employment Law & Employee Benefits
Seminar, October 2018.

- McPherson SHRM Chapter, November 2018.

2016 Employment Law Roundup: What Should Employers be
Concerned About? Hinkle Law Firm (2 sessions) - November
2016.

* Legal Issues Involving Local Governments - Eminent Domain
Actions. NBI Inc. - June 2016.

*  Transmission Line Easements and an Overview of the Kansas
Eminent Domain Procedure Act. Kansas Bar Association, 8th
Annual Agricultural Law Update — October 2011.

*» Non-Competition, Non-Solicitation, and Confidentiality
Agreements. Employment Law from A to Z in Kansas —January
2011.
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